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Ban on NOSIs — What you need to know

A Notice of Security Interest
(“NOSI”) is a notice registered by a
business, with Ontario’s Land Registry
Office, against a homeowner’s real
property.

Rental or purchase and financing
agreements for consumer goods such
as a furnace, water heater, carbon
filter or air purifier, often include a
term allowing a vendor to register a
NOSI against the title to the buyer’s
home.

What is the problem?

NOSIs have been used as part of
mortgage fraud schemes and some
bad actors have also misused NOSlIs
against vulnerable people, including
seniors and persons with disabilities.

Problems can arise when the
homeowner wishes to sell their home
and needs to pay large amounts of
money to remove the NOSI| from the
title, often in excess of what they can
afford.

The ban on NOSIs

On June 6, 2024, the Homeowner
Protection Act came into effect to

address the misuse of NOSlIs for
consumer goods. The Act, which
applies retroactively and only to
NOSiIs for consumer goods, bans the
registration of NOSIs on land title and
deems existing NOSIs for consumer
goods, to be expired.
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Although NOSiIs for consumer goods
registered on property before the Act
was introduced may still appear on
title today, they have no legal effect.

To remove NOSIs from title to
property, we recommend that
homeowners consult a real estate
lawyer.

For more information on removing
NOSlIs from title to property, please
see Ontario Land Registry Bulletin
2024-07.

Caution: NOSIs banned, but debt
remains!

The ban on NOSlIs does not eliminate
the debt owed under rental or
purchase and financing agreements for
consumer goods. Despite the ban on
NOSiIs, default on payment of such
debts may result in the seller/vendor
and/or finance company commencing
legal action to recover the debt.

We recommend seeking legal advice
immediately if served with Notice of
Commencement of Legal Action or a
Statement of Claim.

Consumers who entered into rental
or purchase and financing agreements
within the last year, on the basis of
false, misleading or deceptive
practices by the seller/vendor and/or
finance company, may have some
recourse under the Consumer
Protection Act, 2002 to be released
from their obligation to repay the
debt. We recommend speaking to a
lawyer as soon as possible to know
more about one’s rights and
responsibilities as a consumer.
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Minimum wage rate increase

On October |, 2024, the minimum wage for most Ontario workers increased to $17.20 per hour. The minimum
wage increased to $16.20 per hour for students, and $18.90 per hour for homeworkers.

While Ontario’s new minimum wage adjusts for inflation, it is far below a living wage, last estimated to be $20.60

per hour for Eastern Ontario. (Living wage figure taken from Ontario Living VWage Network’s report, page 6).
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https://www.ontario.ca/files/s3fs-public/2024-06/bulletin_2024-07_homeowner_protection_act.pdf
https://www.ontario.ca/files/s3fs-public/2024-06/bulletin_2024-07_homeowner_protection_act.pdf
https://assets.nationbuilder.com/ontariolivingwage/pages/110/attachments/original/1699276527/Calculating_Ontario's_Living_Wages_-_2023.pdf?1699276527
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What do you do if you are currently
on ODSP and are about to receive an
inheritance?! There are limits on how
much money you can have while still
being eligible to receive disability
support. Receiving an inheritance
doesn’t automatically mean you will
stop receiving ODSP.

To qualify for ODSP, you must meet
certain financial criteria. For example,
if you are a single person with no
dependents, you must not have more
than $40,000 total assets. For a
couple with no dependents, you must
not have more than $50,000 total
assets. If you think your inheritance
will put you over the limit, you have a
few options.

One option is to put your inheritance
into a trust fund. Each ODSP recipient
can have up to $100,000 in a trust

Looking for a new place to live can be
an overwhelming process. It takes a
lot of effort to find a suitable
residence. By the time a lease
agreement is in front of you, you may
not think twice about what the
agreement could mean for you long-
term.

Tenancy agreements can be more
complicated than you might think. A
common arrangement many tenants
enter into is a joint tenancy
agreement. A joint tenancy can be
formed when more than one tenant
signs a single tenancy agreement with
the landlord. This means that each
tenant is bound to the single
agreement as co-tenants.

Sometimes joint tenancies can be hard
to avoid. For some tenants, increasing

Receiving an inheritance while on ODSP?

fund (including money you get from a
cancelled life insurance policy) and
remain eligible for ODSP. However,
be aware that you must have a
trusted person agree to manage that
money for you — they will be the one
with control over how and when that
money is given to you. They must also
report each year to ODSP about
payments into and out of the trust.

Another option is to temporarily stop
receiving ODSP payments while you
spend your inheritance on necessities,
outstanding bills, and other such
expenses. You must let your ODSP
caseworker know about this
beforehand. Once you go below the
limit (e.g., $40,000 for a single
recipient, or $50,000 for a couple),
you can then notify your caseworker
and start receiving disability support
again. If you choose to do this, be

All about joint tenancies

rent prices in Ontario make renting
by yourself unaffordable. These
agreements benefit tenants who are
looking to split a high rent price with
another person. Some low-income
tenants have no choice but to enter a
joint tenancy if they are unable to be
approved to rent on their own.

Many tenants enter a joint tenancy
agreement before understanding the
risks. As a joint tenant, you may be
held responsible for your co-tenants’
wrongdoings.

For example, if your co-tenant fails to
pay rent, the landlord may file an
application against both you and your
co-tenants at the Landlord and Tenant
Board (LTB). These applications could
potentially leave all co-tenants at risk

sure to keep receipts of the purchases
you make. Also know that you cannot
spend “frivolously” or give that money
away just so you can still qualify for
ODSP.

It can be a confusing process, but you
can reach out to CALC if you have
questions or concerns.
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We would like to welcome
our two new articling
students, Ahaan and Taylor,
who will be working with us
through to the summer of

.

of an order for payment to the
landlord and eviction.

Getting out of a joint tenancy can be
complicated. What if one tenant
wants to move but the others want to
stay? Your rights and responsibilities
in attempting to leave a joint tenancy
are situational. The Residential
Tenancies Act does not specify how
joint tenancies end. The LTB tends to
treat joint tenancy issues differently
depending on your circumstances.

If you are or are considering being a
joint tenant and have questions about
your agreement, we encourage you to
call CALC to discuss your options.
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Remote work is work, sexual harassment is sexual harassment!

The Occupational Health and Safety
Act (OHSA) requires employers in
Ontario to provide a safe and healthy
work environment, this includes
taking steps to address sexual
harassment in the workplace.

What is workplace sexual
harassment under the OHSA?

Under the OHSA, workplace sexual
harassment is defined as:

® engaging in a course of vexatious
comment or conduct against a
worker in a workplace because of
sex, sexual orientation, gender
identity or gender expression,
where the course of comment or
conduct is known or ought
reasonably to be known to be
unwelcome, or

e making a sexual solicitation or
advance where the person making
it is in a position to confer, grant
or deny a benefit or advancement
to the worker and the person
knows or ought reasonably to
know that the solicitation or
advance is unwelcome.

Currently, the OHSA requires
employers to:

¢ have a policy and program to
address workplace sexual
harassment,

e review the policy annually,

e conduct an investigation of any
complaints, and

e inform (in writing) the complainant
and alleged harasser of the results
of the investigation and any
corrective action taken.

What has changed?
The OHSA definition of “workplace”,

as it pertains to workplace sexual
harassment, was framed when

working on-site at a physical
workplace (such as an office, factory,
industrial establishment, etc.) was the
norm.

Bill 190, Working for Workers Five Act,
2024 proposes to amend OHSA’s
definition of workplace sexual
harassment to include the virtual/
remote workplace and work
activities through information and
communications technology (such as
virtual meetings, text messages and
email).

This places a greater responsibility
on employers to not only ensure that
virtual/remote workplaces are safe
and healthy work environments but
also take steps to address sexual
harassment in such settings.

While the amendment is a welcome
change, there is much more to be
done to address the systemic issues

THE INCOME SECURITY
ADVOCACY CENTRE (ISAC)
WANTS TO HEAR FROM YOU
ABOUT SOCIAL ASSISTANCE

We want to hear directly from people on social assistance about their
experiences to help us advocate for better policies and programs.

WE WANT TO HEAR FROM YOU IF:
* YOU LIVE IN ONTARIO

* YOU ARE CURRENTLY RECEIVING INCOME FROM

and power imbalances which allow
for workplace sexual harassment to
occur.

What can you do if you
experienced sexual harassment
at work?

Workers who have experienced
sexual harassment in the workplace
may have many different options
available to them, each with their
own advantages and disadvantages.
To know more about what options
may be available to you, we
recommend consulting a lawyer.

Workers who have experienced
workplace sexual harassment can
contact CALC for free legal advice.
CALC also offers educational
sessions about workplace sexual
harassment, discrimination and
workers’ rights.

Income Security
Advocacy Centre
Survey

If you are or were
receiving Ontario
Works or Ontario
Disability Support,
consider completing this
survey by the Income
Security Advocacy
Centre.

ONTARIO WORKS (OW) OR ONTARIO DISABILITY SUPPORT

PROGRAM (ODSP) OR YOU HAVE RECENTLY RECEIVED

INCOME FROM OW OR ODSP

Everyone who completes the survey in full can choose to enter a prize draw for a chance
to receive 1 of 4 $100 gift cards. Winners of the draw will be chosen randomly once the

survey period ends.

To access the survey, use the QR code, or follow
this link:
https://www.surveymonkey.com/r/ISACSurvey2024

Help them advocate for
better policies and
programs. You may also
win a $100 gift card.

https://
www.surveymonkey.co

m/r/ISACSurvey2024

The survey period closes on November 24, 2024.

(isac

www.incomesecurity.org

Survey must be
completed by
November 24.

WHO WE ARE: ISAC is a specialty community legal clinic based in
Ontario. We are funded by Legal Aid Ontario. Our mandate is to
defend and expand the rights of people living on low incomes,
including people who receive social assistance.



https://www.surveymonkey.com/r/ISACSurvey2024
https://www.surveymonkey.com/r/ISACSurvey2024
https://www.surveymonkey.com/r/ISACSurvey2024
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POSITIVE
SPACE

CALC is a place where human rights
are respected and where lesbian, gay,
bisexual, trans, two-spirited and
queer people, and their friends and
allies, are welcomed and supported.

Charitable
I NOW Reg. No:
12464 4121 RROOOI

Donations appreciated!

We do FREE Public
Legal Education
Sessions! Call us to

speak to your group!

Community Advocacy & Legal Centre

Annual Report

2024 Annual Report

Your community legal clinic

Clinic staff are busy preparing our Annual Report
of the significant work we completed over the past
year — another challenging year!

Read it on online on our website in early
December (found under the News menu heading)
or ask us to send you a copy by mail or email.

\

Join us as a Board member

If you would like to support the clinic by standing for election to our Board of Directors,
you can find out more on our website or call Lynda (ext. 25), or email
lynda.morgan@calc.clcj.ca.

-

Nomination forms for the Board positions must be submitted by November | 1.
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Working together to combat coercive control

Coercive control is a common form of
abuse. It involves acts of assault, threats,
humiliation and intimidation used to harm
a victim. An abuser might isolate a victim
from family, friends, cut them off from
financial resources, call them names or
use gas lighting. Sometimes an abuser
might try to turn a victim’s children
against them. Often it involves monitoring
and controlling the victim’s behaviour.

The Canadian government is currently
considering making coercive control a
crime. It is already a crime in some other
countries, like the UK.

As part of CALC’s Gender-Based
Violence project, we provide legal
information and advice to people
experiencing coercive control. This
includes helping a victim to understand
what they are experiencing and whether it
suggests an existing criminal offense is
being committed such as criminal
harassment.

areas of law mentioned in this newsletter, please contact a community legal clinic near you.

We also help victims to gather and use
evidence of coercive control in family law
proceedings, and access community
resources.

Communities can support victims by
understanding what coercive control is
and taking steps to stop it. This includes
calling out abusers when witnessing these
types of behaviours.

It is also important that service providers
like banks and lending institutions are
aware of coercive control and the way it
can undermine a client’s ability to freely
consent to financial matters.

If you, your workplace or your
community group would like more
information about coercive control and
ways we can work together to stop
Gender-Based Violence, call CALC today.

The information in this newsletter is not legal advice. If you have a legal problem in any of the



http://www.legalaid.on.ca/legal-clinics/
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