
What are my options? Responding to Workplace Sexual Harassment 
 

 

START 
 

Workplace Sexual 
Harassment Incident(s) 

experienced or witnessed 

Keep Records 

Was the 
incident 

criminal or an 
emergency? 

Was the 
incident 
sexual 

assault? 

Consider applying for 
independent legal advice 
for sexual assault victims 

Seek legal advice and 
participate in criminal 

investigation 

Yes 

No 

Yes 

No 

Was harassment 
reported to the 
employer/HR? 

Employer’s obligation 
to investigate not 

activated 

Seek legal advice on how to 
report and your options 

Did the employer 
conduct an 

investigation? 

Report employer to 
Ministry of Labour 

Are you unhappy 
with the outcome 

of the 
investigation? 

Are you in a 
union? 

Did you have to 
leave your job 
because of the 
harassment? 

End 

File a grievance with 
your union  

Pursue constructive 
dismissal claim  

Pursue constructive 
dismissal AND human 

rights complaint 

Pursue employee 
benefits (e.g. WSIB, 

EI) 

Ministry of Labour 

Court 

Seek legal advice 
from legal clinic Pursue human rights complaint 

Federally Regulated 
Workplace 

Provincially 
Regulated Workplace Canadian Human Rights 

Tribunal 

Human Rights Tribunal of 
Ontario 

No 

Yes 

Yes 

Yes 

Yes 

No 

 Consider reporting to 
police or emergency 
services.  

 Seek assistance from 
local victims’ services 

No 

No 

No 

Yes 

https://www.ontario.ca/page/independent-legal-advice-sexual-assault-victims
https://www.ontario.ca/page/independent-legal-advice-sexual-assault-victims

